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Introduction

1. The Republic of Korea, being a State Party to the Convention on the
Elimination of All Forms of Discrimination Against Women, herewith submits its
third report for the consideration of the Committee on the Elimination of All Forms
of Discrimination Against Women in accordance with Article 18 of the said

Convention.

2. Since the submission of its second report in 1989, the Government of the
Republic of Korea has introduced far-reaching measures for the advancement of
women with the central objective of realizing an egalitarian society where women are
respected and can participate in every aspects of national life on an equal basis with
men and utilize their capabilities to the full. Major policies in this connection
include strengthening the administrative infrastructure for women’s affairs, revising
and/or introducing laws and, where necessary, modifying the legal system itself in
support of gendre equality, and breaking down the prefudices against women deeply

ingrained in Korean culture.

3. The Government established the Ministry of Political Affairs (I} (for women)
in 1988 and empowered it with full authority to coordinate ail governmental and
non-governmental activities aimed at advancing the status of women and to propose
measures. Within this framework, all government ministries concerned are required
to consult with the Ministry regarding their policies, programmes and legislative
actions that affect women’s rights and status. At' the sub-national level,
administrative units charged with family and women's affairs were established in six
major cities, nine provinces, and 184 other localities and many women Wwere
appointed to take charge of those units. Furthermore, since coming into power in
February 1993, the present Administration has made a special point of expanding
women's opportunities for participation in the high-level national policy-making
machinery by, for example, appointing three women ministers and an vice
minister for the first time. Whitin the Presidential Office (Chung-Wa-Dai), the
Secretary for Women's Affairs is also a woman and a deputy spokesperson for the

same Office is now in the process of being recruited from among womern.



4. To provide appropriate institutional support for addressiné women'’s issues,
various laws containing elements of gendre-discrimination have been revised and
legal requirements for the protection of maternity rights were strengthened.
Specifically, the Government revised the Family Registration Act and Domestic
Litigation Act to establish egalitarian family relations according to the revised
Family Law of 1990; the Inheritance and Gift Tax Act was revised in 1990 and 1994
to raise the level of tax deductions and to better protect the right of wives to inherit
property upon the demise of their spouses; the the Special Infant and Child Care Act
was introduced in 1991 as part of a comprehensive child care policy and a large
number of day care facilities were newly established under government guidance and
financial support; and in 1989 and 1991, the National and Local Goverment *Civil
Servants Employment Regulations were revised to eliminate gendre—discrimination
from the recruitment and appointment of civil servants and, as a result, the number

of female public employees increased greatly.

5. The Government pubiished an administrative guideline in 1991 to facilitate the
implementation of the Equal Employment Opportunity Act of 1989 and significant
inroads have been made in all employment sectors as a result. Progress in the

public sector was particularly noteworthy.

6. Sexual violence has been an issue of priority concern in the country in recent
years and the Ministry of Political Affairs (II) and other concerned Ministries have
carried out various activities aimed at addressing the issue. Particularly noteworthy
among them is the legislation, in January 1994, of the Law for Punishing Sexual
Offenders and Protecting Victims of Sexual Assaults, which defines sexual violence
as a crime deserving extra heavy punishment and provides a broad range of
protection for the victims of sexual violence. This law is already in the process of

implementation.

7. Since 1990, the Government took active steps to develop training programmes to
sensitize government officials to gendre issues and to breakdown the general public’s
perceptions about the traditional gendre roles. The Government has also begun the
process of revising the school curricula at all levels to eliminate gendre biases
from text books, and to instll, instead, the values of gendre equality. Teachers at
all levels are in the process of undergoing special training aimed at changing their

thinking and attitudes, which is necessary if they are to effectively use the revised

curricula and provide truly gendre-equal career guidance.

8. In order that the above and other measures for women be carried out in a
systematic and coordinated manner as part of the countrv’s overall development
efforts, they have been made a part of the Government's Five-Year Plan for the
New Economy (1993-1997) which replaced the Seventh Economic and Social
Development Plan (1992-1996), as they were part of the Sixth Plan (1987-1991).
Women’'s development issues and concerns have been given priority attention in the
fields of education, employment, culture, social action, social welfare and
international cooperation. With respect to all these fields, the Five-Year Plan for
the New Economy provides concrete policies and programmes on women for the

relevant government parties to implement.

9. Looking ahead to the 2Ist century, the Government intends to fully comply with
the Nairobi Forward-Looking Strategies for the Advancement of Women and to
honor the Convention on the Elimination of All Forms of Discrimination Against
Women. It shall continue to endeavour to achieve gendre equality within the country
and shall seek to contribute actively in international efforts to that end as a new
member of the United Nation's Commission on the Status of Women.



PART |

Article 1

For the pumposes of the present Convention, the term ~discrimination against women”
shall mean any distinction, exclusion or restricion made on the basis of sex which has the
effect or purpose of impairing or nullifying the recognition, enjoyment or exercise by women,
imespective of their marital status, on a basis of equality of men and women, of human rights

and fundamental freedoms in the political, economic, social, cultural, civil or any other fieid.

¥

Definition of Discrimination

9. The Equal Employment Opportunity Act, as revised on 1 April 1989, in Article -

2, Item 2 (Definition), defines "discrimination” as follows:

1) In the present Act, "discrimination” refers to unfair measures by employers
in the process of personnel recruitment and in the establishment of working
conditions on the bases of gendre, pregnancy, marriage and/or familial status.

2) Maternity benefits for working women are not regarded as discrimination in
this law.

3) Preferential treatment of specific workers by the national government, local

self-governing bodies or employers for the purpose of redressing existing

discriminatory conditions is not viewed as discrimination in this law.

Article 2

States Parties condemn discrimination against women in all its forms, agree to pursue by
all appropriate means and without delay a policy of eliminating discrimination against women
and, to this end, undentake:

{a) To embody the principle of the equalty of men and women in their national
constitutions or other appropriate legislation if not yet incomporated therein and to ensure,
through law and other appropriate means, the practical realization of this principle:

Status of Women in the Constitution

10. All citizens are equal before the law. The Korean constitution sets down the
fundamental principle of gendre equality in Article 11,/ Item 1 when it stipulates that
"All citizens shall be equal before the law, and there shall be no discrimination in
political, economic, social or cultural life on account of sex, religion or social status”.
This principle of gendre equality in all sectors has been stipulated in explicit and

concrete terms in the Constitution’s various articles.

11. With reference to the the economic sphere, Article 32, Ittrem 4 provides that
"Special protection shall be accorded to working women and they shall not be
subjected to unjust discrimination in terms of employment, wages and working

conditions”.

12. In the.area of family life, Article 36, Item 1 stipulates that "Marriage and
family life shall be entered into and sustained on the basis of individual dignity and
equality of the sexes, and the State shall do everything in its power to achieve that
goal”,

13. In the political sphere, Articles 24 and 25 state that "All citizens shall have
the right to vote as prescribed by law”, and "All citizens shall have the right to hold
public office as prescribed by law.” They, thus, guarantee equal opportunities for

women and men with respect to public life.



14. Furthermore, by stipulating in Article 34, Itern 3 that "The State shall
endeavor to promote the welfare and rights of women”, the Constitution obligates the

State to promote the advancement of women’s status.

(b) To adopt appropriate legislative and other measures, including sanctions where
approprate, prohibiting all discrimination against women:

() To take all appropriate measures, including legislation, to modify or abolish existing
laws, regulations, customs and practicés which constitute discrimination against women:

<1> Legal Measures for the Advancement of Women’s Status

15. Since the 1980's, a broad range of laws containing gendre biases have been
revised to introduce the necessary institutional adjustments for the advancement of

women. The following laws have undergone revision :

The Labour Standards Act .

16. Based on Article 32, Item 4 of the Constitution mentioned above, the Labour
Stardards Act was revised to ensure equal treatment of men and women (Article 5)
and to protect women's maternity rights (Chapter 5).

17.  Previously, the Labour Standards Act was applied to a limited range of work
places. Since its revision on 29 March 1989, i) it is now applicable to all
business/industrial establishments with five or more employees; ii) penalties for
non-compliance have been stiffened; iii) the employer is required to grant menstrual
leaves even without his or her employees requesting it; and iv) to secure over—time
work from female employees, employers now need their consent whereas previously
they only needed the permission of the Minister of Labour.

18. In order to encourage its speedy implementation, the revised Labour Standards
Act stipulates a fine of up to five million won (US$6,250) for violation of the equal
treatment for equal work clause and up to 5 year imprisonment or up to 30 million
won (US$37,500) fine for violation of the maternity rights protection clause.



The Family Law (Domestic Relations and Inheritance Clauses of the Civil Code)

19. The Family Law which constitutes part of the Civil Code, in its 1958 version,
contained many traditional elements contrary to the principle of gendre equality,
especially with regards to marriage, divorce and inheritance. The Law was revised
in 1990 and many of the discriminatory elements have been removed. It accords
women a status almost equal to men’s and introduced an egalitarian family system
with the the husband and wife at the center as equal partners. This represents a

marked departure from the country’s traidtional concept of family relationships.

20. A few of the most notable changes include women's right to head a family,
something previously unthinkable in the country’s heavily Confucian cultural coate:c't,
and the removal of male privileges in inheritance. The revised Law also accords
women the right to claim their share of the family property although it may be in
their spouses’ name and, thus, officially recognizes the wive's contribution to the
accumulation of famaily assests. Further more, it grants a divorced woman the right
of guardianship over her children. These and other details of the revised Family

Law are as shown in Table 1.

21. In support of the revised Family Law and its full and speedy implementation,
the Government took steps to revise the Tax Law, the Domestic Litigation Act, etc.
The Inheritance and Gift Tax Act, revised in 1990 and again in 1994, for instance,
upwardly adjusted the level of tax exemption for the wife's inheritance from her
spouse’s estate. This is in clear legal recognition of the right of the housewife to
her share of domestic property even when she has not engaged in any gainful
outside employment and has, thus, not made any direct contribution to the family
property.

22. The Property Tax Assessment Regulations, used to check the source of funds
used to acquire property, previously contained sexually inequal provisions in terms of
the source of tax able funds and the maximum ceiling on tax deductions with the
June 1991 revsion of the Regulations, those inequalities have been completely

removed.

<Table 1> Major Features of the Revised Family Law

Category

The Old Family Law

The Revised Family Law

{Domestic Relationshi

1. Domicile of the
Spouses

2. Child adoption

3. Property claim at
divorce

—

Normally the husband's
address
By the husband's decision

Determine by consultation
between the spouses

Determine jointly by H/W

New provision: Recognizes
wife's housework as
contributicn to the
family assets

(Guardianship )
1. Exercise of guar-
dianship rights

2. Guardianship over
a child out of
wedlock

3. Child care respon-
sibility and
visiting rights
after divorce

4. Extended kinship

When the parents disagree
the father has the prior

rights

Jointly by the putative
father and the mother
on the child's regist-
ration record

By consultation between
the parents. If no agree-
ment, the father decides,

Visiting rights of the
father and the mother
without guardianship
rights not recognized.

Blood relations up to 8
times removed on the
father's side.

Blood relations up to 4
times removed on the
mother's side.

Blood relations up to 8
times removed on the
husband’'s father's side,

Blood relations up to 4
times removed on the
husband’'s mother's side,

Parents of the wife.

Spouse.

The parents to exercise
joint guardianship. If
they disagree. the family
court decides

The natural mother may be
the third party in the
joint guardianship by
agreement among all con-
cerned. If no agreement,
the family court decides

By agreement between the

“ parents. [ no agreement,

the family court decides,

Visiting rights of the
father and the mother
without guardianship
rights recognized.

Blood relations up to 4
times removed on the
father/mother’s sides.

Blood relations up to 4
times removed on the
spouse's father/mother’s
sides,

(Head of Family)

Inheritance of family
headship (unrenounceable)
Prerogatives of head of
family:
. The right to select
the family domicile
. The right to enter
a person in the family
register,

Succession of family
headship {renounceable)
Protection of female
head of family: previously
recognized only when no
male is present in the
family.

(Inheritance System)
1. Share portions

Upon the demise of family
head without a will:
Eldest son - 1.5

Upon the demise of family
head without a will:
Children - 1



Other sons and single Spouse - 1.5
daughters - | each
Married daughter - 0.25
Wife - 1.5

Upon the demise of wife Upon the demise of wife
without children: the without children: husband
husband is the sole heir.| and the wife's parents in-

herit in equal portions

3. Portions contri- New provision: recognizes

buted a portion of the asset in-
herited as that contributed
by the inheritor and makes
that portien exempt f{rom
the inheritance tax,

2. lnheritors

The Equal Employment Opportunity Act

23. This Act was adopted in 1987 in order to realize the principle of gendre
equality in employment opportunities and working conditions stipulated in the
Constitution and to protect motherhood as well as to develop women's occupational

potentials and, thereby, advance their socio—economic conditions.

24. With the passage of this Act, the principle of gener-equal treatment of
workers and the protection of maternity rights have been codified and it has now
become possible to impose sanctions against an employer for gendre discrimination

in the process of recruitiment and appointment.

25. While the Equal Employment Opportunity Act was the country’s first legal
instrument for enforcing equal treatment for equal work regardless of gendre and for
protecting working women's maternity rights, there was a need to make these
provisions, as well as the non-discriminatory recruitment and employment
requirements, explicit and therefore the Act was revised in April 1989. Some of the
more noteworthy among the Act's provisions are the extention of unpaid childcare
leave to up to one year and to make the leave period counted as part of the
consecutive work period. Furthermore, in the event of a labour dispute, the burden
of proof has been shifted from the employee to the employer.

26. To strengthen the Act's power of enforcement, the revised version stipulates
as penalties imprisonmnent of up to two years or a fine of up to 5 million won
(US$6,250) for employers violating the provisions regarding wages, resignations.
retirement and dismissal (Article 23) and a fine of up to 250 million won (US$3,125)
for violations of recruitment, training, placement, promotion and childcare leave

provisions.

The Mother-Child Welfare Act

27, The Mother-Child Welfare Act was enacted and went into force on 1 Apri!
1989 to promote the security of families without fathers and to ensure the
development of women and children in such families. The beneficiaries under this
Act include widowed, divorced and abandoned women with minor children, as well as
those whose husbands have lost their ability to work owing to physical and mental
disorders or are serving prison terms.

28. Under the Act, low income families without fathers or able—bodied fathers
receive protection in institutions on a temporary basis and are trained over a number
of years to become financially and socially independent of the protective care.
There are 39 protection facilities and three self-support facilities (rent-free housing
only) for these purposes throughout the country.

The Infant and Child Care Act

29. The Infant and Child Care Act was revised on 14 Ja:_mary 1991 in response to
a rapidly rising trend among Korean women to enter the labour market and
participate in civic activiies and reflects the awakening on the part of Korean
society as a whole to the public responsibility for the care of children. Under the
revised Act ecomprehensive child care service arrangements, with priorities for the
children of low-income families with working mothers, are in the process of being
established.

30. The said arrangements include, inter alia, the requirement that all
business/industrial establishments with more than 500 female employees must
establish at least one day care facility within its own premises or subsidize external

child care service charges.



31. The.revised Act has not only established a foundation for systematizing and
expanding child care facilities and services as required by women’s advancement
into the social and economic fields but has succeeded in bringing in local
governments and legislative bodies as major partmers in the effort. At the same
time, it has helped to establish in the public mind the fact that child care issues are

simultaneously women's issues and issues for social welfare as a whole.

Regulations for Recruiting National and Local Goverment Officials

32. The National Civil Servants Employment Regulation and the Local Govermumnent
Civil Servants Employment Regulation were revised in June 1989 and June 1991
respectively. As a result, there is no longer gendre-based discrimination in the

recruittment processes of civil servants.

<2> Ratification of the Convention on the Elimination of All Forms of

Discrimination Against Women

33. The Government of the Republic of Korea signed the Convention on the
Elimination of All Forms of Discrimination Against Women in May 1983, and ratified
it on 27 December 1984. The Convention came into force on 26 January 1985. At
the time of ratification, Korea made reservations on Articles 9 and 16-1 (c), (d), ()
and (g), but on 15 March 1991, the reservations on Article 16-1 (c), (d) and (f) were
withdrawn in a follow-up of the revised Family Law mentioned. The reservations
on Articles 9 and 16 (g), pertaining to the right to choose one’s surname, still remain

because they are incongruous with the country’s current law covering the matter.

34. Under Article 6, Item 1 of the Constitution that stipulates that "Treaties duly
concluded and promulgated in accordance with the Constituion and the generally
recognized rules of international law shall have the same effect as the domestic
laws of the Republic Korea”, the Convention on the Elimination of All Forms of
Discrimination Against Women, with the exception of the articles reserved, has the
legal status af the domestic laws.

(c) To establish legal protection of the rights of women on an equal basis with men and
to ensure through competent national tribunals and other public institutions the effective

protection of women against any act of discrimination:

35. Problems arising from violations of the Equal Employment Opportunity Act,
whether in relation to recruitment, wages, training, placement, promotion, retirement
or replacement, are first dealt with by the Complaint Settlement Commitee
established under the same Act (Article 14) within the place of work. Problems not
solved by the Commitee go to the local labour office or Employment Dispute

Arbitration Commission for settlement.

The Complaint Settlement Commitee s

36. Working women can report problems related to sexual discrimination on the
worksite to their employers in writing or orally, and the employers must relay the
reported problems to the in-house Complaint Settlement Commitee for settlement
within 10 days, and must notify the result to the aggrieved party.

Support from the Administrative Machinery

37. In the event that grievances are not settled by the Complaint Settlement
Commitee, the local labour office will, at the request of either the aggrieved party or
the labour union of which the former is a member and the employer, provide the
necessary adv_ice or guidance or, alternatively, seek the intervention of a Employment
Dispute Arbitration Commission within 10 days of the request. -

The Establishment and Operation of the Employment Dispute Arbitration
Commissions

38. The Commissions are to mediate disputes referred to them by the local labour
office in their respective districts. Each Commission is composed of 15 members
representing the employee(s), the employer{s) and the public interest in equal

portions.



39. The Commissions can demand cooperation from the concerned parties and have
the administrative authority to require the submission of relevant documents and
materials, participation in hearings, etc. as necessary, and to prepare a plan of
arbitration and recommend its acceptance by the concerned parties. As indicated

earlier, throughout the arbitration procedure, the burden of proof is on the employer.

40. Furthermore, employers in violation of the principle of gendre equality as
provided for in the Equal Employment Opportunity Act and the Labour Standards
Act are liable to criminal charges and penalties. Even in a civil suit brought against

the employer by female employees, the burden of proof still rests with the former.

L

(d) To refrain from engaging in any act or practice of discrimination against women and to
ensure that public authorities and institlutions shall act in conformity with this obligation:

Elimination of Restrictons Against Female Students in Admission to Institutions of
Education

41. As detailed under Article 10 (c).

.

Training to Modifying Gendre Discrimination in Perceptions and Attitudes in Public
Institutions of Education

42. As detailed under Article 5 (a) "Inculcation of Gendre Equality as a Norm in
the Minds of Public Employees”. .

Revision of the National and Local Civil Servants Employment Regulations

43, As detailed under Article 4 "Special Measures for the Advancement of

Women".

Personnel Management Guidelines Pertaining to Female Civil Servants

44. In December 1993, the Government established separate personnel management
guidelines applicable to female civil servants and prohibited improper treatment of
women in hiring, appointment, promotion, rewards, and training and, instead,
encouraged a more rational personnel management approach which will reward them
appropriately. The guidelines ban gendre segregation in all aspects of public
personnel management practices as a matter of principle, and all actions related to
their placement, promotion, training and awards, etc. are to be strictly on the basis
of objective standards and performance.



(e) To take all appropriate measures to eliminate discrimination against women by any

person, organization or enterprise:

45, Measures taken by the Government for gendre equality within the business
sector are mentioned under Article 11 (b) and (c).

Artlcle 3

States Parties shall take in all fields, in particular in the political, social, economic and
cultural fields, all appropriate meas@res, including legislation, to ensure the full development and
advancement of women, for the purpose of guaranteeing them the exercise and enjoyment of

human rights and fundamental freedoms on a basis of equality with men.

<1> Establishment of National Machinery for the Advancement of the Status of

Women

The Ministrv of Political Affairs (II)

46. With the launching of the Sixth Republic in 1988, the Government appointed a
woman as the Minister of Political Affairs (II) and empowered her to coordinate all
governmental and non-governmental activities directed toward the advancement of

Korean women.

47. ‘The Office of the Minister, through consultation with all sectors concerned and
the gathering of pertinent information, identifies issues and problems and develops
and recommends policy measures to address them. Where activities of the concerned
line Ministries and agencies overlap or come into conﬂict, the Office intervenes to
bring about the necessary adjustments. All Government Ministries and organs at
various levels are required to consult the Office in advance when drafting new laws
or planning new programmes with implications for women. The Minister of
Political Affairs (I is assisted by a Vice Minister and an Assistant Minister and
four Coordinators of Political Affairs,

National Committee on Women’s Policies

48. The Committee was established in 1983 by an Executive Decree as an advisory
body under the Office of the Prime Minister. When government ministries formulate

policies for the advancement of women, the policies are subject to review by the



Committee. It has the highest advisory authority on women's policies and reviews
all major legislations, strategies, policies and programmes stemming from government
ministries and agencies and advises the Prime Minister. It also proposes policies
and programmes of its own for consideration by the Prime Minister. Indirectly, it
has a monitoring function as well with reference to the activities of various

governument agencies concerned with women.

49. The Committee is chaired by the Prime Minister, with the Deputy Prime
Ministers for the Economic Planning Board and the National Unification Board and
the Minister of Political Affairs ([I) serving as co-vice chairpersons. Other
permanent members are the Ministers of Foreign Affairsi Home Affairs: Justice;
Education; Culture and Sports; Agriculture, Forestry and Fisheries; Health and Social
Affairs; and Labour (Ex-Officio), and individual experts from outside the
government appointed by the Prime Minister. The non-Ex-Officio members represent
diverse interests in the non-governmental sector and have expertise on women's
affairs. The various organizations for the advancement of women and the

government ministries are closely and formally linked through the Committee.

50. In December 1993, the Committee’s charter has been revised to expand its total
membership from the previous 25 to 35, to constitute up to three sectoral
sub-committees and, when necessary, to establish a special sub—committee for the
purpose of strengthening the substantive function of the Committee as a whole.
Under the revised charter, the Committee has been empowered to request the
Government ministries and agencies concerned to submit their respective plans of
action for women and to receive reports on the results of the implementation of such

plans.

Administrative Machinery for Women in Various Government Ministries

51. Policies and programmes for women are formulated and implemented by many
Ministries of the Government within their respective areas of competence and
purview and in consultation with the Ministry of Political Affairs (II) and the
National Committee on Women's Policies.

52 Within the Ministry of Health and Social Affairs are a Women’s Welfare
Division, which is part of the Office of the Social Welfare Policies, and the Office of
the Family Welfare Examiner who has an overall charge of women’s affairs in the
social welfare field. Major responsibilities of the Women's Welfare Division include
programme planning for women's welfare, programme development and distribution

for the enlightenment of women, and supervision and/or management of institutional
facilities for disadvantaged women.

53. The Ministty of Labour has, within its Labour Standards Bureau, the Division
for Women and Minors as well as a Women Guidance Officer directly under the Vice
Minister. The two entiies work together to address women's issues and problems
arising in the field of labour. The Divison for Women and Minors in particular takes
responsibility for improving working conditions for women and minors, their
protection and guidance in the context of_ their WOI‘k,( and the promotion of women
workers’' well-being and their advancement. In orter to review major policies for
working women, the Committee on Working Women was established in December

1988. It is composed of officials of concerned Ministries and representatives of
labour and women’s organizations.

54. Other ministries, including the Economic Planning Board, the National
Unification Board, Ministries of Foreign Affairs, Home Affairs, Justice, Education,
Culture and Sports and Agriculture/Forestry/Fisheries, undertake various
women-related activities consistent with their respective functions. At the
sub-national or local level, there are 15 city or provincial Family Welfare Bureaus
and 184 city, county or district Family Welfare Divisions that carty administrative
responsibilities_ for a myriad of women’s affairs.

Government-Supported Research Institute on Women

55. The Korean Women’s Development Institute (KWDI) was established in 1983
0 act as the brain trust for the advancement of Korean women, carry out studies
and research on women, provide education and training to develop women's
resources, and assist women’s organizations in their activities. A total of 164
persons are on the staff of the Institute.



56. The Institute was transferred in 1991 from the administrative purview of the
Ministry of Health and Social Affairs to the Ministry of Political Affairs (II) for the
sake of strengthening the Government's hand in the area of women’s policy

formmulation and implementation.

<2> National Plans for the Advancement of the Status of Women

57. The Women’s Section of the “Long-Term National Development Plan Towards

the Year 2000” (1986) contains investment activities designed to promote women's

participation in the political field, expand the sphere of participation by wonfen as
citizens, vitalize women's activities as consumers and support pertinent actions on

the part of women'’s organizations.

58. The inclusion of a women's section in the Sixth Five Year Economic and
Social Development Plan (1987-1991) marked the beginning of integrating women's
concerns into the overall national development context and recognizing the linkage

between the two pursuits. In the Seventh Plan (1992-1996), the objective of

removing obstacles to women's participation in all spheres of society received

particular attention and the necessary policy tasks have been incorporated into the

Plan activities of the education, employment, culture, social welfare and international

cooperation. The Five-Year Plan for the New Economy contains a basic plan for the

well-being of working women. Further details are as shown in Table 2.

<Table 2> The Seventh Five Year National Development Plan:
Women's Sector

Field Major Policy Tasks

1. Education Equalize formal education:
. Strengthen career education for female students
. Widen women’s participation in educational
policy-making, etc,
(4 others)

Improve the quality of adult education:
. Expand adult education opportunities for women

. Eliminate gendre bias from the curricula of adult
education, etc.

(2 others)
2. Employment Facilitate/ensure stable female employment
. Stabilize female employment and strengthen the support
system for child care, etc.
(4 others)
Expand/upgrade job training for women:
. Open training opportunities in up-to-date industrial
skills
. Strengthen training for career promotion, etc.
(4 others )
Establish gendre equal employment practices/habits:
. Strengthen administrative guidance toward rectifying
gendre bias in employment practices, etc.
(2 others)
Protect marginalized female employees:
. Support to at-home piece-rate female workers
. Support to female workers in marginal industries, etc..
(4 others)
3. Culture & Culture:
Social Par- . Eliminate gendre bias from the mass media, etc.
ticipation (2 others) .
Social participation:
. Vitalize women's voluntary activities, etc,
(3 others)
4. Welfare Promote family welfare:
. Strengthen service activities for female victims of
domestic strife and violence, etc
(1 other)
Expand child care services:
. Expand and strengthen community-based child care faci-
lities and services, etc,
(3 others)
Strengthen services for women in need of protective care:
. Expand/upgrade services for fatherless families, etc.
(2 others)
Establish a system of service delivery for women:
. Upgrade the capabilities of social 'service profes-
sionals who work with women, etc.
(3 others)
5. International| Participate in international activities/projects aimed
Cooperation at the development of women and the establishment

of world peace.

Documentation activities for promoting participation
in interenational cooperation efforts,

Expand the opportunities for and facilitate the entry
of Korean women into international organizations.




<3> Budget Allocation for the Development of Women

59. Because the Government budgets are not amenable to breakdown by gendre, it

is not possible to estimate the budget for the women's sector separately.

Article 4

1. Adoption by States Parties of temporary special measures aimed at acceleratng de
factoequality between men and women shall not be considered discimination as defined in the
present Convention, but shall in no way entail as a consequence the maintenance of unequal
or separate standards: these measures shall be discontinued when the objectives of equality of
opportunity and treatment have been achieved.

2. Adoption by States Parties of special measures, including those measures contained in

the present Convention, aimed at protecting matemity shall not be considered discriminatory.

<1> Special Measures for the Advancement .of Women

s

60. In order to encourage women to enter public service, a field where the profile
of women has hitherto been extremely low, the Government, in 1981, introduced a
gendre-differential approach to public employee recruitment, whereby a portion of the
Grade 9 (entry level) posts were reserved for women. With the rapid increase in
the number of women wishing to enter public service during the most recent decade,
supported by their rising educational standards, the special approach proved to be

counter-productive as for as women were concerned.

61. Accordingly, in 1989, the Government abolished this approach, except where its
application is unavoidable, such as certain sectors of the military and law
enforcement. As a result, the proportion of women at the Grade 9 level increaed to
30.3% in 1990; 43.3% in 1991 and 40.7% in 1992 whereas it had remained at around
the 10% level in the previous years. The real number of women recruited into public

service increased by 41,894 persons between 1989 and 1992.

62. A good number of the new female public employees has been assigned to the
various posts within the 15 Family Welfare Bureaus and the 184 Family Welfare

Divisions of the city, county and district level administrations mentioned elsewhere.



63. Untl 1992, there was only one woman among the 23 members of the cabinet
With the inauguration of a new civilian government in 1993, three women were
appointed as Ministers: Health and Social Affairs, Environment and Political Affairs
(ID.) The Vice Minister of Political Affairs (I} is also a woman.

<2> Special Legal Provisions for Protecting Working Women

64. The current Labour Standards Act contains special maternity protection

provisions as follows:

. Prohibition against hiring women for morally harmful, unhealthy or
dangerous work (Article 51);

. Prohibition against women from working in mines (Article 58);

. Prohibition, in principle, against night work by women (10 p.m. to 6 a.m.)
and working on holidays (Article 57);

. Paid menstruation leaves (Article 59) and 60 days of paid
maternity leave (Article 60, Item 1);

. Light workload for pregnant women and prohibition against their
overtime work (Article 60, Item 2);

. Nursing break for working mothers with an infant (uner age 1),
twice a day, over 30 minutes each time (Article 61);

. Provision of transportation fees for dismissed employees to
return to their provincial homes if they choose to do so within
14 days of dismissal (Article 62); and

. Prohibi_tiorn against dismissing a woman during the period of a legally
provided leave plus 30 days (Article 27, Item 2).

1) In the most recent cabinet reshuffle, the Ministers of Health and
Social Affairs and Environment were replaced by men and another woman
was appointed as Minister of Education, reducing the number of women
Ministers to two.

Article 5

States Parties shall take all appropriate measures:

(a) To modify the social and cultural pattems of conduct of men and women, with a view
to achieving the elimination of prejudices and customary and all other practices which are
based on the idea of the inferiority or the superiority of either of the sexes or on sterectyped

roles for men and women:

65. The following measures have been taken by the Government to eliminate
socio—cultural - factors generating fixed notions vis—a-vis gendre roles and

perpetuating male superiority over women-

Inculcation of Gendre Equality as a Norm in the Minds of Public Employees

66. As part of a broader Government effort to breakdown the traditional and
irrational prejudices against women, various public sector training institutions have
engaged in a series of training activities for public employees at all levels. In 1991,
4,905 persons underwent such training in 27 separate courses while, in 1992, 3,529
persons received training in 31 courses. At present, the seven national training
institutions have established training courses designed to sensitize public employees

on women's issues as an integral part of their respective curricula.

67. Concurrently, in 1992, the Government developed a training programme aimed
at cultivating and utilizing women's potentials in various sectors of endeavour and
distributed the programme to 44 adult education agencies throughout the country,
with the effect of vitalizing training activities for women on the part of all sectors

and organizations concerned.

68. In support of the above training efforts, some cities and provinces (Seoul and
Taegue Cities and South Chulla and North Choongchung Provinces, etc.) have begun
to operate Lecturer Banks to secure well-qualified lecturers and speakers. On



average, each Lecturer Bank manages 60-70 qualified persons. As of 1992, a total

of 450,000 persons received training in 2,505 separate lectures.

69. A fair amount of audio-visual materials, including movies, video tapes and
slides, have been developed and distributed by the Korean Women's Development
Institute for the purpose of impacting a broad range of the public in a short time,
Eight movies, 12 video tapes and five sets of slides have been produced since 1984.
All Women's Centers under the city and provincial administrations have been
supplied with these materials and, as of 1992, the instances of renting them out to |

various groups and organizaztions numbered 10,800.

Eliminating Gendre Discrimination in the Mass Media

70. The Government collaborates closely with the Broadcasting Committee, 8
established in accordance with the Law on Broadcasting, in order to effectively:
redress instances of gendre discrimination in the mass medea. The Committee se
down regulations governing the mass media in 1988 and radically revised them in
1992 to ensure that the Committee’'s supervision over the media is fair, due process
is observed and all people are accorded equal respect regardless of their occupational;
and educational backgrounds. In 1985, the Committee took the special step of
warning all broadcasting establishments to refrain from projecting images harmful to
the dignity of women and, in 1990, launched an Audience Grievance Committee to
allow, among others, the general public to monitor the media contents and :.
demand redress. The Korea Broadcasting Company (KBS), a Government-subsidized
establishment, for its part, began, in 1990, at the suggestion of the Ministry of
Political Affairs (II), a televised campaign to transform the public perception o

WOIner.

(b) To ensure that family education includes a proper understanding of matemity as a
social function and the recognition of the common responsibility of men and women in the
upbringing and development of their children, it being understood that the interest of the

children s the primordial consideration in all cases.

71. To realize an egalitarian society where both men and women can maximize their
potentials, the Government has been carrying out training programmes to remaove
gendre-biased notions on the part of the Korean people in general and public
employees in particular. Some of the details have been presented under Article 5 (a)
"Inculcation of Gendre Equality as a Norm in the Minds of Public Employees.” In
this connection, the Government has made special efforts to promote public

understanding of the importance of motherhood in the tontext of increasing women's

participation in the economy and in voluntary activities, and strives to .help establish
the notion of gendre inter-dependence and the necessity of a close partnership

between the gendres in development.

72 Along the same vein, the Government is in the process of reviewing the
possibility of introducing a paternity leave system based on the recognition of the
gendre-equal partnership in the matter of child care and development.



